Finance Trustee
Role Summary
Role Title: Finance Trustee
Accountable to: Chair & Board of Trustees (collectively)
Works Closely With: Chair of Trustees, Chief Executive, Chief Finance and Governance Officer, and fellow Trustees
Location: Lincolnshire, with a blend of face-to-face and virtual engagement
Remuneration: Voluntary role. Reasonable and pre-agreed expenses will be reimbursed.
About the Role
The Finance Trustee plays a vital role in ensuring the Board has the financial insight, assurance and strategic oversight required to make effective decisions, safeguard the charity's resources and support long-term sustainability. While all Trustees share collective responsibility for the governance and financial stewardship of the organisation, the Finance Trustee brings specialist expertise to help strengthen financial accountability, resilience and impact.

Trustee Responsibilities
As a Trustee of Shine, you will share collective responsibility for the leadership, governance and strategic direction of the charity.
All Trustees are expected to:
· Uphold and promote the charity's vision, mission, values and charitable objectives.
· Ensure the charity delivers public benefit and remains focused on achieving meaningful outcomes for the communities it serves.
· Contribute to the development, implementation and review of organisational strategy.
· Ensure compliance with charity law, company law, regulatory requirements and the charity's governing document.
· Oversee organisational performance, quality, impact and effective use of resources.
· Ensure robust risk management, internal control and governance arrangements are in place.
· Provide support and constructive challenge to the Chief Executive and Executive Leadership Team.
· Prepare for, attend and actively contribute to Board and committee meetings.
· Exercise independent judgement and act with integrity, confidentiality and accountability at all times.
· Champion equality, diversity, inclusion and mental health equity in all Board deliberations and decisions.

Specific Responsibilities of the Finance Trustee
The Finance Trustee will provide strategic financial leadership and assurance to the Board by:
Financial Governance and Stewardship
· Supporting the Board in discharging its financial governance responsibilities and ensuring the charity remains financially sustainable.
· Helping Trustees understand the organisation's financial position through clear interpretation of financial reports and key performance information.
· Providing independent scrutiny of budgets, forecasts, management accounts and long-term financial plans.
· Ensuring that appropriate financial controls, policies and governance arrangements are in place and operating effectively.
· Supporting oversight of the charity's reserves policy, investment arrangements and financial sustainability strategy.

Strategic Advice and Financial Insight
· Contributing financial expertise to strategic decisions, service developments, investment opportunities and major organisational change programmes.
· Advising on the financial implications, affordability and risks associated with new initiatives, partnerships, contracts and funding opportunities.
· Supporting the Board in balancing financial sustainability with charitable impact and community benefit.
· Bringing an external perspective on emerging financial, economic and regulatory risks affecting the charity and wider voluntary sector.
Risk, Assurance and Compliance
· Supporting effective oversight of financial risk, fraud prevention and internal controls.
· Providing assurance that restricted and unrestricted funds are appropriately managed and reported.
· Ensuring that financial management arrangements comply with relevant legal, regulatory and reporting requirements.
· Supporting engagement with external auditors or independent examiners and contributing to the review and approval of the annual accounts and Trustees' Report.
· Assisting the Board in ensuring compliance with the Charity Commission's expectations and Charities Statement of Recommended Practice (SORP).

Committee Participation
· Serving on and contributing to Finance, Audit, Risk or Governance Committees as required.
· Working collaboratively with Trustees, senior leaders and external advisers to strengthen organisational effectiveness and sustainability.

Person Specification
Essential Experience and Attributes
You will demonstrate:
· Significant senior-level experience in finance, accountancy, audit, commercial management or a related field.
· Strong financial literacy and the ability to analyse, interpret and communicate complex financial information clearly.
· Knowledge of budgeting, forecasting, financial planning, cash flow management and financial controls.
· An understanding of organisational risk management and financial assurance.
· Strategic thinking and the ability to contribute effectively to Board-level decision-making.
· Strong interpersonal and communication skills, with the confidence to provide both support and constructive challenge.
· Integrity, sound judgement and a commitment to high standards of governance.
· A willingness to fulfil the legal duties and responsibilities of charity trusteeship.
· A commitment to equality, diversity, inclusion and health equity.
· Passion for Shine's values of Kindness, Passion, Integrity, Collaboration, Innovation and Excellence.

Desirable Experience
We would particularly welcome candidates who have:
· A recognised accountancy qualification (ACA, ACCA, CIMA, CIPFA or equivalent).
· Experience of charity finance, grant funding, public-sector contracts or social enterprise models.
· Knowledge of Charity Commission requirements, Charities SORP and statutory reporting.
· Experience of serving on a Board, Audit Committee, Finance Committee or similar governance body.
· Experience supporting organisational growth, transformation, sustainability or income diversification.
· An understanding of mental health, wellbeing services, social value and community-based support.
· Personal or professional insight into the challenges experienced by individuals and communities affected by mental ill health.

Our Commitment to Inclusion
At Shine, we believe that diverse perspectives strengthen governance and improve decision-making. We are committed to building a Board that reflects the communities we serve and actively welcome applications from people from all backgrounds.
We particularly encourage applications from people who bring lived experience of mental health challenges, caring responsibilities, under-represented communities or experiences of health inequalities. Disclosure of personal experiences is entirely voluntary.
We are committed to creating an inclusive recruitment process and will make reasonable adjustments wherever required.


Time Commitment and Terms of Appointment
This is a voluntary and unpaid role.
Reasonable and agreed expenses will be reimbursed.
Board meetings are held every two months, typically six meetings per year.
Trustees are expected to review papers and prepare adequately for meetings.
Additional attendance may occasionally be required for committees, strategy sessions, training, development events or stakeholder engagement activities.
Appointments are made in accordance with Shine's governing document and Trustee tenure arrangements.
A comprehensive induction and ongoing development programme will be provided.
Appointment is subject to eligibility under Charity Commission regulations and completion of appropriate due diligence checks.
All Trustees share collective responsibility for the governance, financial stewardship and strategic leadership of Shine. The Finance Trustee provides specialist financial expertise and assurance, helping the Board make informed decisions that ensure the charity remains financially resilient, well governed and able to maximise its impact on mental health and wellbeing within the communities it serves.

